
 

 

Position:  
Distribution Manager / Sales Operations 
  
Job Description:  
As CAF’s Distribution Manager / Sales Operations, you will provide immediate value and impact to an 
exciting, fast paced, fast growing company. We’re looking for someone who is passionate about 
growth and results driven.  This position has direct responsibility for supporting our entire sales 
organization and managing the distribution network. If you have a strong ability to think analytically and 
get things done, then keep reading; this may be the perfect opportunity for you! This position covers a 
broad spectrum of functions and responsibilities from managing our distribution centers to leveraging 
CAF sales efforts and works with top leadership.  Many key company leaders today once held this 
position.  If your friends would describe you as smart, passionate, experienced and results driven 
professional with outstanding work ethic, a “make it happen” attitude along with a heavy dose of self-
confidence, keep reading! 
 
CAF is a rapid growth company that sells outdoor cleaning products B2B direct. Year over year, our sales 
growth exceeds 20%. We’re looking for impact players: someone like you who displays the excitement 
and desire to grow and support our sales organization. CAF takes pride in our unique, down to earth 
culture with enthusiastic, tenacious, grounded, yet super fun employees that are diverse in background 
and talent. Our culture is customer oriented and sales is key to the growth of our fast-paced company. 
We believe that customers come first. We have a strong work ethic and are engaged and committed to 
ongoing success. If you get excited about driving change and being a part of this growth, then CAF is 
where you should be! 
 
The Distribution Manager position reports directly to the Sales Operations Manager, Scott Morriss who 
coaches for and expects clear communication and exceptional results. Scott’s mission is to develop a 
sales support team of “multipliers,” who are individuals that not only take ownership of daily tasks and 
issues, but who also look for strategic ways to improve the efficiency of current processes. Scott values 
individuals who view every situation as an opportunity to grow and improve, never remaining satisfied 
with the “status quo.” He believes the role of a leader is to hire professionals and let them do what they 
do best, lending support to help the team achieve goals, fostering teamwork and have fun while doing 
it.  Want to learn more about our sales team or company culture – watch our videos online. 
 
Top 5 reasons current employees recommend CAF: 

1. Great culture and solid team values 
2. Opportunity to make a significant impact  
3. Opportunity for career and personal development 
4. Being a part of a winning and growing team 
5. Proven company growth and stability 

 
 
 
 



What it takes to succeed: 
    Minimum of 2 years’ experience of sales or team leadership experience 
    Documented undergraduate degree preferred 
    Professional and consistent work habits, strong work ethic, driven to achieve company goals 
    Full computer proficiency (Microsoft Outlook, Word, Excel and PowerPoint) 
    Proven problem solving and analytical skills 
    Strong social, written and verbal skills  
    Ability to learn quickly, multi-task, as well as work independently and in a team environment 
    Customer Relationship Management (CRM) experience (Salesforce.com) preferred 
    Experience in managing distribution channels is a plus, but not required 
    Satisfy pre-employment drug testing 

 
To apply, email resume and cover page to: Jobs@mycaf.com 
 


